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NAVDENCEN SOUTHWEST INSTRUCTION 6100.1A
Subj:
HEALTH PROMOTION PROGRAM 
Ref:
(a) OPNAVINST 6100.2

(b) BUMEDINST 6110.13

(c) MED-06 Oral Disease Risk Management Protocol DTD 26 Jan 01

(d) BUMEDNOTE 6100 DTD 1 MAR 99

1. Purpose.  To provide policy and guidelines for Naval Dental Center Southwest Health Promotion Program.

2. Cancellation.  NDCSWINST 6100.1.

3. Background.  The Health Promotion Program described in reference (a) and (b) is a combination of health education and preventive medicine principles, which foster physical and emotional well being.  Positive lifestyle and behavioral changes can result in better health, enhanced quality of life and improved combat readiness.  Health promotion initiatives include physical fitness, tobacco prevention/cessation, nutrition, oral disease prevention, weight control, alcohol/drug abuse prevention and education, back injury prevention, and stress management.  While all personnel are responsible for their own lifestyle choices and physical readiness, the goal of this command is to:

a. Educate and motivate personnel and patients to improve personal wellness.

b. Increase Command awareness of the Health Promotion Program goals, policies, and resources.

c. Put prevention into practice.

d. Provide intervention programs where necessary.

4. Policy.  The Commanding Officer will appoint a Health Promotion Officer in writing.

a. The Health Promotion Officer shall:

(1) Coordinate health promotion initiatives with assistance from subject matter experts.

(2) Provide health education through training, utilizing all available technologies and modes of communication.

(3) Aggressively support the Health Promotion Program through personal example and influence change through active participation in Command initiatives that promote healthy life-style changes.

(4) Ensure the Command Orientation Program contains a module on health promotion resources.

(5) Participate in formulation and execution of the Command Marketing Plan in support of dental health.

b. The Health Promotion Officer will be the Program Manager for the following Command programs:

(1) Oral Disease Risk Management Program (ODRMP).  Manage the Oral Disease Risk Management Program to ensure proper referral of patients at high and moderate risk for caries, periodontal disease, and oral cancer, as per reference (c).

(2) Put Prevention Into Practice (PPIP).  Manage the Put Prevention Into Practice Program to promote disease prevention at every patient visit, as per reference (d).

c. Programs/processes directly supported by the Command Health Promotion Program include:

(1) Physical Fitness.  Support the Command Fitness Coordinator in encouraging all personnel to establish healthy and active lifestyles utilizing base Morale, Welfare and Recreation (MWR) department and base fitness center representatives as resources.

(2) Weight Management.  Ensure proper referral to an approved Weight Management Program designed to provide personnel with basic knowledge of nutrition and effective techniques for healthy eating. Participation in a Weight Management Program is required for individuals who fail a body composition assessment, who fail a PRT, who have body fat percentages greater than or equal to their age-adjusted standard and score less than “Good-Low” on any PRT event, or who score “Satisfactory-Marginal” on any PRT exercise event.
(3) Tobacco Prevention/Cessation.  Provide professional assistance and encouragement in decreasing the use of tobacco.  Coordinate with Branch Medical Clinic coordinators on tobacco cessation classes and programs.

(4) Substance Abuse Prevention.  Coordinate with the Command Drug and Alcohol Program Advisor (DAPA) in the dissemination of information and educational materials through POW notes, command indoctrination, GMT, newspaper articles, and flyers/pamphlets.

(5) Back Injury Prevention.  Coordinate with the Safety Manager in providing information on development of proper back habits and a safe work environment to reduce injury.

(6) Stress Management.  Coordinate with Family Services representatives to provide referrals for stress management and anger management workshops.

(7) Nutrition.  Provide referrals to a dietitian and/or Fitness Center representative.  Coordinate General Military Training (GMT) on diet/nutrition for members measuring out of body composition standards on semi-annual Physical Fitness Assessments.

(8) Emotional and Spiritual Support.  Provide information on support groups, marriage workshops, and Chaplain Religious Development Operation (CREDO) retreats to facilitate productivity and health within the command.

5. Action.  All personnel are ultimately responsible for their own physical health/well being and readiness.  Command personnel shall become familiar with all policies, objectives, and resources contained in this instruction.  The Health Promotion Officer will ensure adequate training and exposure of command personnel to the Command’s Health Promotion Program.
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