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I. Job Assignment and Selection System (JASS) 


A. Background (NAVADMIN 148/96)


1. Response to Fleet Requests



2. Use of IT-21 to support distribution



3. Homebasing - request for geographic area for detailing



4. Prototype Aug 95 with PN community



5. Advertisement




a. Tied to requisition




b. All Billets shown




c. Some billets placed on hold




d. Jobs (billets) available immediately



6. Application




a. CCC actively involved




b. Can narrow down search for jobs




c. Can apply for up to 5 choices




d. Applications within 9 months of PRD




e. Multiple applications for 1 billet



7. Selection




a. Selections made second week




b. Detailer makes selection based on:





1. Needs and desires of the Member






a. Promotional needs






b. Special needs






c. Homebasing





2. Qualifications






a. NEC held






b. Paygrade






c. Sea / shore rotation






d. Homebasing





3. Needs of the Navy






a. Costs






b. Operational commitments






c. Direction from Senior Leadership




c. Week after application






1. Check status for your work-center





2. If INELIGIBLE, do NOT allow them to reapply




d. Each cycle, if not selected for job, cycle must be repeated


B. Required Hardware



1. Windows 9X, NT



2. Minimum P-200



3. 32 MB Ram



4. Internet



5. Winsock, Netscape or SALTS



6. Current ATSEA software


C. Next up…



1. TAR community coming online



2. Client Vs. Online




a. JASS At Sea




b. WebJASS


D. Worksheet



1. Include




a. Name




b. SSN




c. 1st to 5th choices




d. Signature of member




e. Special notes to the detailer



2. ALWAYS keep a good copy of this on file

E. Requisitions


1. Reading



a. WAS - Women At Sea Program



b. MCA - Bupers, LantFlt, PacFlt



c. SS - Type duty



d. Pri# - Priority of the billet



e. NEC - required for job



f. Fill Date - When the job needs filled


2. Status codes



a. H - on hold



b. A - applied



c. R - rejected



d. N - qualified but not selected



e. I - Ineligible



f. S - selected for job



g. T - taken (Detailer selected someone else)



h. V - selected for a job



i. P - Job pending

F. Applications lessons learned


1. Applying for REQ's which they do not hold the NEC for


2. AW's and Aircrew must enter NEC in Community field to view req's


3. Applicant not in PRD window - adhering to the 9-month window


4. Low priority of requisitions being applied for


5. Applying for wrong paygrade jobs


6. Realistic applications 

a. Must take into account coast-to-coast costs

b. NEC reutilization



7. Member must still be under orders at the 6-month window



8. Not a substitute for 1306's for special programs and such

Confirmations

