Fleet Reserve and Retirement


References:
(a)
MPM 1800-010/040



(b)
MPM 1810-010/020



(c)
MPM 1820-010



(d)
MPM 1830-010/030/040/070



(e)
MPM 1850-010/030



(f)
MPM 7220-050/130



(g)
BUPERSINST 1750.11

I. Fleet Reserve and Retirement - CCC initially screens service members record to determine eligibility and helps sailors verify their statement of service.

II. Fleet Reserve (MPM 1830-040)

A. Definition - Pool of individuals that have completed between 20 and 30 years of Active Service in the Armed Forces (ASAF)
B. Purpose - Provides an available reserve of former members of the Regular Navy and the Naval Reserve who may be used without further training to fill those billets requiring experienced personnel in the initial stages of mobilization during an emergency or in war


C. Eligibility 



1. 20 years credible service (ASAF)



2. Minimum activity tour / DOD tour requirements



3. Those in HYT zone CAN compete for advancement


4. E7/8/9 must serve 2 years minimum in present paygrade


D. Service Creditable for ASAF (MPM 1830-040/7220-130)



1. Active Duty (day for day)



2. Active Duty for Training (ACDUTRA) - after 9 Aug 56



3. Army & Air Guard (Federalized Only)


4. Constructive Service (Credit for time not served)



a. Enlistment completed within 3 months of EAOS (90 days)




b. EAOS before 31 Dec 77




c. Minority Enlistment (Ended 31 Mar 69) does not count towards




retirement


E. Requests for transfer to Fleet Reserve



1. Submit up to 18 months in advance (NAVADMIN 099/93)



2. Submitted via SDS/DMRS (NAVPERS 1830/1 no longer used)



3. Authorization arrives via Naval Message



4. NAVCOMPT Form 2274



5. NAVCOMPT Form 2656 

a. Replaced Form 2272




b. Sample form in BUPERSINST 1750.11


6. http://www.afpc.randolph.af.mil/retsep/eomain.htm



a. Retirement estimation tool for calculating Retirement date




b. Also estimates retirement payment


F. Continued obligation (MPM 1830-070 / 1800-040)


1. Retirement from Fleet Reserve is automatic



2. Transfer from Fleet Reserve to Retired Reserve is guaranteed at 30 year

III. Non-disability Retirement (MPM 1800-040)

A. Retired list - 



1. Greater than 30 years

2. Permanent change of status and may only be changed by resignation or discharge approved by the SecNav, or following the sentence of a court-martial



3. Application submitted by DRMS/SDS to president via PERS-823



4. Constructive service counts (but not minority enlistment)


B. Additional privileges for Fleet Reserve / Retired personnel



1. ID Card



2. Commissary, Exchange, Legal, Chaplain, Medical, Travel

IV. Computing Retainer Pay (MPM 7220-130)

A. .025 (2.5%) x ASAF x BP = RP (Drop The Change-DTC)


B. Additional factors



1. Heroism - Increase retainer by 10% or if at 75%, 10% Tax Free



2. Medal of Honor - add $200 to retainer pay



3. Effects on pay if recalled




a. 1 day - 23 months & 29 days: Add ASAF (Old pay scale)




b. > 24 month continuous: Recomputed (New pay scale)


C. Retainer pay shall not exceed 75% BP

D. Three ways of computing Retainer/Retired Pay



1. Reform Act of 1936




a. Enlisted prior to 800908




b. Full COLA




c. Full computation



2. High Three




a. Enlisted on or after 800908




b. Full COLA




c. [ .025 x BP (36 mn Ave.) x ASAF = RP(DTC) ]



3. Reform Act of 1986




a. Enlisted on or after 860801




b. COLA - 1%




c. [(0.25 x ASAF) - (30-YAS x 1%) x BP(36 mn Ave.)=RP(DTC)]

4. DIEMS date determines the program you're under


E. Factors affecting pay



1. Date of initial entry into ACDU or delayed entry obligation



2. Pay scale in effect



3. PEBD



4. Amount of ASAF

5. Active service is rounded down to the lowest month and converted to a decimal

a. Example - 23 years, 5 months, 23 days = 23 years, 5 months = 23.4166 years

V. Temporary Early Retirement Authority (TERA)

A. Offers early retirement at a reduced monthly payment to eligible enlisted sailors with at least 15, but less than 20 years ASAF


1. NAVADMIN 294/97 FY 99 TERA (Deadline 980401)


2. NAVADMIN 116/98 Extended FY99 Deadline

B. Computing TERA retainer pay (NAVADMIN 294/97)


1. BP x YAS x 0.025 = Monthly retired pay


2. 20 YOS - 15 YOS = 5 yrs or 60 months


3. 60 months x 1/12th = 5%, 100%-5% = 95%


4. Monthly Retired Pay x 95% = TERA Retire Pay

C. Benefits same as 20 year retirement

VI. Temporary Disability Retirement List (TDRL) (MPM 1850-030)

A. Definition - Found temporarily unable to perform duties which may become permanent

B. Eligibility 


1. Active duty & eligible for Basic Pay (No BP in Brig)


2. Disability rating at least 30% (paid min of 50%)

C. Action (MPM 1850-030) 

1. On list for max of 5 years


2. Physical as directed by BUMED


3. Time on TDRL counts as longevity for pay but not ASAF


4. Could result in separation or severance


5. Disability rating 30 - 75%


6. Could return to Active Duty w/ Members consent


7. Could be placed on Permanent Disability Retirement List (PDRL)


8. Service member has right to represent themselves before the board


9. Could qualify for vocational rehabilitation (>20%)

10. Ensure service member attends Veterans Transition Assistance Program (VTAP) Class

VII. Permanent Disability Retirement List (PDRL) (MPM 1850-030)

A. Definition - Found permanently unable to perform duties due to a disability


B. Eligibility 

1. No willful misconduct

2. Disability rating 30(min) -75(max)%

3. Permanent disability or transferred from TDRL

VIII. Disability Retirement Pay (MPM 7220-050)

A. Length of Service method 



1. .025 x BP x YAS = DRP (DTC)


2. Constructive service not credible

3. Use rounding rule on months for figuring years of service (6 months or more is considered an entire year for purpose of calculating YAS


B. Percentage method:



1. % of disability x BP = DRP (DTC)



2. TDRL pays minimum of 50%



3. PDRL pays 30% - 75%

IX. Disability Severance Pay  (DODFMR)


A. Definition - Disability < 30% lump sum payment - NAVY pays


B. Eligibility


1. No willful misconduct or neglect



2. Once disability paid for 10 years, cannot be cancelled



3. Once Vocational Rehabilitation started (school) cannot be cancelled


C. Computing


1. 2 mo BP x YAS (Max 12) = DSP [Keep The Change (KTC)]


2. Constructive time does NOT count



3. Use YAS rounding rule


D. Disadvantage 



1. No medical or retirement benefits

X. Consumer Price Index (CPI)


A. Determined by Cost of Living increases (Federal Gov't)


B. Do not confuse retired COLA with overseas COLA


C. Huge benefit to those receiving retainer pay


D. Those who enlisted or commissioned after 01Aug86 receive CPI - 1%

XI. Statement of service

